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posts, and it is generally assumed that he is merely
in training for the first two years after his arrival1

Summary of the History

The English system of selecting and training offi-
cials for the Indian Civil Service is the result of a
long experience and many experiments. It started
with the arbitrary nomination, by the Directors of the
East India Company, of writers, who were trained
first in the practical affairs of a great commercial
company, and later in a college specially established
at Haileybury for the purpose. The time came when
this privilege of the Directors of the Company was
an anachronism, and could last no longer. Its fall
was followed by the report of Macaulay's Commis-?
sion, which is the basis of the present system, and
rests upon the principle of taking by competitive
examination men of high general education, who
have, as a rule, had the advantage not only of the
training of the mind, but also of the formation of the
character, that results from English University life.

ing in Oriental matters for the brief period of one
jreaxjDefore                                              their duties
_ugon the spot. Had this system remained unchanged
since the time of Macaulay's report, it might be sup-
posed that its retention was due to habit, and not to
any convincing evidence of its value ; but this has
1 Cf. Memorandum in a letter from the Government of India, ParL
Papers, 1894, c. 7378, p. 72.